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ASSOCIATION OF THE UNITED STATES ARMY

Gen. Edward Meyer, 29th Army chief of staff, dies at 91

etired Gen. Edward Meyer,
R the 29th Army chief of staff,
has died at the age of 91.

The Pennsylvania native and vet-
eran of the Korean and Vietnam
wars was a 1951 graduate of the U.S.
Military Academy who commanded
the 3rd Infantry Division in the mid-
1970s and was selected as Army chief
of staff in 1979 at a time when the
Army had sagging morale and de-
clining readiness.

He died Oct. 13.

Meyer, who was an honorary mem-
ber of the Association of the U.S.
Army, in 1980 used the term “hollow
Army” to describe a post-Vietnam
force that had shortfalls in force
structure, equipment and readiness.

It was an imprecise but catchy
phrase that came to be used in other
periods when the military found it-
self short on funds and support.

He retired in 1983, saying in
a post-retirement interview with

Retired Gen. Edward Meyer. (U.S. ARMY PHOTO)

WGBH, a Boston public broadcast-
ing station, that he tried to move the
Army forward after Vietnam.

“We had an Army in which we had
lost the basic unison and cohesion

that exists within organizations,” he
said. “We had lost our noncommis-
sioned officer corps, and there was a
lack of understanding about the role
that the noncommissioned officer and
the officer played. We had an Army
which was not certain about where it
was to go in the future and about the
equipment that was needed.”

His goal, he said, was to take an
Army that was “somewhat confused”
and determine “exactly where we
were going in the future.”

One of his lessons was that future
wartime deployments should include
National Guard and Army Reserve
forces.

Another lesson, Meyer said, was
that soldiers fight for their buddies
more than for patriotic reasons.

He said the concept was “quite
simple” because “you don’t fight as in-
dividuals; you fight as a unit. ...The
flag is beautiful, but you still fight for
your buddy.”

Gen. William Hartzog remembered for digitizing Army

etired Gen. William Hartzog,
Rwhose 35 years in the Army
included command of the 1st
Infantry Division, Army South and
Army Training and Doctrine Com-
mand, died Oct. 15 at the age of 79.
The Wilmington, North Carolina,
native and lifetime member of the As-
sociation of the U.S. Army was com-
missioned in 1963 after graduating
from The Citadel. He retired in 1998.
A Vietnam combat veteran who
taught at the U.S. Military Academy
and was a joint operations officer at
U.S. Southern Command during the
1989 Panama invasion, Hartzog may
be best remembered for his efforts at
TRADOC to move the Army to be-
come a post-Cold War force that em-
braced information technology and
digitized weapons.
In a 1998 interview as he was re-
tiring from the Army, Hartzog said
that he hoped, with the aid of sensors

and satellites, to have fully digitized
divisions that would electronically
locate and attack enemy forces while
minimizing U.S. casualties.

“I've just given them a better tool
kit,” he told the Daily Press, a New-
port News, Virginia, newspaper.

He wasn’t worried about soldiers
accepting technology.

“The youngsters today, the 18- to
25-year-olds, are formed already
when they enter the military. So
that the technologies that are a little
scary to us are not to them at all,” he
said in the interview.

Smaller budgets, like what the
Army was facing at the end of the
Cold War, require effort, he said.

“You have to re-order our forces so
that they are more useful and more
applicable to the world as it is,” he
said. “You've got to change your
training modems and find ways to
train that don’t require as many dol-

Retired Gen. William Hartzog. (u.s. ARMY PHOTO)

lars or as much time or as much live
training, which is the most expensive
training to do.”

In retirement, Hartzog served as
Army Historical Foundation presi-
dent and chairman and wrote a book,
America’s Military Heritage.
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Family forum highlig

By Patty Barron

ilitary spouses can look for-
ward to innovative solutions
for finding employment and

career progression, a panel of experts
said in a military family forum dur-
ing AUSA Now, the Association of the
U.S. Army’s virtual annual meeting.

The Oct. 14 forum was focused on
supporting military spouse employ-
ment opportunities.

Lee Kelley, director of military
community support programs at
DoD, updated the audience on addi-
tions to the My Career Advancement
Account program, which gives recent
or soon-to-be graduates access to on-
line cohorts. Participants will work
virtually with a small group of peers,
facilitated by Military OneSource ca-
reer coaches, and follow a guided cur-
riculum intended to help with educa-
tion and employment.

Kelley also highlighted the Mili-
tary Spouse Transition Program,
known as MySTeP, which supports

and encourages
Family military  spouses
Readiness throughout their
service member’s

career. The information, tools and
programs highlighted in MySTeP
connect spouses to the right resources
at every stage of their service mem-
ber’s time in service, she said.

Meredith Lozar, director of the
military spouse program at Hiring
Our Heroes, shared findings from the
group’s most recent military spouse
career journey survey. Part of the
analysis pointed to opportunities for
spouse entrepreneurship and high-
lighted in-demand career areas that
match typical military spouse skills.

Karen Wolfe, chief of the staffing
and classification division in the of-
fice of the deputy Army chief of staff
for personnel, discussed how the Ar-
my’s “People First” priority impacts
the way the service supports military
spouse employment opportunities.

By consolidating numerous resourc-
es under the Army Quality of Life

B

hts spouse employment initiatives

{

Many programs are available to support military spouses and help them navigate the
challenges of employment, panelists said. (AUSA PHOTO)

website, families are able to find in-
formation on employment opportuni-
ties, education and benefits resources,
licensing reimbursement programs,
civilian personnel resources and gen-
eral employment resources, Wolfe
said.

Army Materiel Command has also
made spouse employment a priority.

Max Wyche, the command’s deputy
chief of staff for personnel, shared
news about the expansion of the Ci-
vilian Employment Assignment Tool,

—

The Army Quality of Life website contains
information on employment opportunities,
education and benefits resources, licens-
ing reimbursement programs and more.
(U.S. ARMY/SGT. MAJ. DENISE SHELTON)

which is now open to all nonappropri-
ated fund employees.

CEAT enables eligible employees to
request a transfer to comparable jobs
from one Army installation to another
and provides support during perma-
nent change-of-station moves.

Lastly, Sgt. Maj. Kristopher Rick,
senior military fellow at the Depart-
ment of Labor, introduced the Transi-
tion Employment Assistance for Mili-
tary Spouses pilot.

TEAMS is a series of workshops
targeted at helping military spouses
plan and prepare for their job search.

The pilot, with 20 virtual classes,
began in September and October in
three locations: Naval Air Station
Jacksonville, Florida; Fort Gordon,
Georgia; and Fort Hood, Texas.

TEAMS will soon pilot in-person
classes at four locations, to include
Fort Hood and Fort Gordon, Rick said.

To view the entire family forum on
military spouse employment, log in to
the AUSA Now virtual venue website
using the email address and password
you used during the meeting.

To register, click here.

Patty Barron is AUSA’s Family Readiness
Director.
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VA doctor receives chapter award for outstanding care

he Association of the U.S. Ar-
Tmy’s West/Central Alabama

chapter recently honored Dr.
Daniel Potts of the Tuscaloosa Vet-
erans Affairs Medical Center with
the chapter’s 2020 Doctor of the Year
award.

Potts was recognized for his out-
standing medical skills, treatment
of patients and sincere commitment
to improving the
lives of veterans
and their families.

“Thank you, Dr.
Potts, for the great job you are do-
ing for our veterans,” said retired
Lt. Col. Nicolas Britto, the chapter
president.

Potts is a patient and tactful per-
son who is well-liked by everyone who
knows him, and he is a pacesetter,
the person others look to for leader-
ship and guidance in professional
and personal matters, Britto said.

A neurologist, author and educator,
Potts holds a bachelor’s degree in bi-
ology from Birmingham-Southern
College and a medical degree from
the University of South Alabama.

He received his neurology resi-
dency training at the University of

West/Central

Alabama

148
1

At the award presentation are, left to right, Stanley Blevins, American Legion Post 123;

o

Deborah Cain, AUSA West/Central Alabama chapter vice president; Dr. Daniel Potts;
Larry Snyder, Vietnam Veterans of America; and retired Lt. Col. Nicolas Britto, president
of the West/Central Alabama chapter. (AUSA/MIKE HARRIS)

Alabama at Birmingham, where he
was chief resident.

Potts is a fellow of the American
Academy of Neurology and was cho-
sen by the academy as the 2008 Pa-
tient Advocate of the Year.

He is the author of several books,
including A Pocket Guide for the
Alzheimer’s Caregiver, which 1is
recommended as a resource by the
American Academy of Neurology, the

Alzheimer’s Association and journal-
ist Maria Shriver, who designated
Potts as an “Architect of Change.”
In 2013, Potts left private practice
to join the medical staff at the Tusca-
loosa VA Medical Center. He and his
wife, Ellen, have two daughters—dJu-
lie, a second-year student at the Uni-
versity of Alabama School of Law, and
Maria, a junior psychology major at
Birmingham-Southern College.

New program seeks to provide mentorship for soldiers

new program to improve the
Arelationship between soldiers

and their families and the lo-
cal community at Fort Hood, Texas,
is being led by the Association of
the U.S. Army’s Central Texas-Fort
Hood chapter.

The mentorship program aims to
increase partnerships between Fort
Hood and the cen-
tral Texas com-
munity  through
networking events
and professional development forums.

“If a family member or spouse has
an interest in real estate or entrepre-
neurship” or whatever their passion
may be, “we want to be able to link

Central Texas-

Fort Hood
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The mentorship program aims to increase
partnerships between Fort Hood and the
central Texas community. (U.S. ARMY PHOTO)

them to somebody within our commu-
nity who is an expert in their field to
help them reach their dreams,” said
Kelly Brown, the chapter president.
The chapter worked with the local
chamber of commerce and other or-

ganizations to promote the mentor-
ship program. They also searched for
community leaders to become poten-
tial mentors.

“A lot of our community are retired
military, and this would give them
an opportunity to reconnect with
their Army and learn more about the
soldiers and their families. In other
parts of our community who are not
familiar with the military, it gives
them the opportunity to learn about
who is that person in the uniform,”
Brown said in a local news report.

Veterans or civilians who want
to sign up to be a mentor can email
Fernando Fernandez at fernando.fer-
nandez@fhnb.com.
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