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AUSA Jobs Central will connect soldiers, Army civilians, family members and industry with em-

ployers offering career opportunities. (AUSA PHOTO)
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AUSA launches enhanced career center

he Association of the U.S.
TArmy has launched a new ca-

reer center, called AUSA Jobs
Central, to connect soldiers, Army
civilians, family members and indus-
try with employers offering career
opportunities.

AUSA Jobs Central is powered
by YM Careers, a two-decade-old
company specializing in helping as-
sociations link their members with
employers.

“Providing our members with nu-
merous opportunities for professional
development and career growth is
core to our mission,” said retired Lt.
Gen. Patricia McQuistion, AUSA’s
vice president for membership and
meetings. “AUSA members are tre-
mendous candidates for employers,
with demonstrated values, excep-
tional training, effective teamwork
and honed leadership skills. AUSA
Jobs Central connects job seekers
with businesses searching for the

skills, expertise, certifications, and,
in many cases, security clearances
they have.”

AUSA Jobs Central is a source of
listings for thousands of job oppor-
tunities across all disciplines and
career stages. Job seekers can post
anonymous resumes, allowing for
recruitment while retaining control
over which prospective employers
view their complete information.

A free resume tool, by Top Resume,
evaluates resumes for design and
formatting, content and structure,
keywords and skills and Applicant
Tracking System compatibility, au-
tomated software used by 93% of
hiring managers to filter candidates
from the applicant pool.

There is also an option for appli-
cants to receive alerts each time
a new job becomes available that
matches their stated goals and in-
terests.

The site also offers a variety of op-

tions for employers, including oppor-
tunities to highlight jobs to passive
job-seeking professionals who may
not visit job boards, including via
“Job Flash” emails to AUSA members
who opt in.

There are also extensive brand ad-
vertising opportunities for employers.

In addition, the site allows job seek-
ers and employers to gain exposure
throughout YM Careers’ network of
nearly 2,500 niche career centers.

“AUSA is a world-class organiza-
tion whose members are an integral
part of the country’s workforce,” said
Tristan dJordan, senior vice presi-
dent and general manager at YM
Careers. “AUSA Jobs Central is an
innovative gateway that matches the
right employers with the right talent
to help keep companies well-staffed,
and AUSA members’ careers moving
along a professional path that meets
their goals.”

For more information, click here.

August 6, 2020 | AUSA Extra 1



ASSOCIATION OF THE UNITED STATES ARMY EXCLUSIVE

<

ACCIDENTAL DEATH
AND DISMEMBERMENT
INSURANCE PLAN (AD&D)

AS AN AUSA MEMBER,
YOU QUALIFY FOR
AFFORDABLE GROUP RATES

WHY INSURE AGAINST ACCIDENTS?

Accidental injuries have become the 3rd
leading cause of death in the U.S.* While you
can’t control what happens in life — you can be
better prepared for the things that catch you
by surprise.

The AD&D Plan pays cash benefits to your
family if you die or suffer a serious injury as a
result of a covered accident.

Please act now to enroll in AUSA's AD&D Plan to be prepared for life’s surprises.
ACCEPTANCE PROTECTION IS AVAILABLE NO HEALTH QUESTIONS
GUARANTEED UP T0 $250,000 TO ANSWER

VISIT US AT WWW.AUSAINSURANCE.ORG TODAY!
OR CALL 1-800-882-5707 FOR MORE INFORMATION

All benefits are subject to the terms and conditions of the policy. Policies underwritten by Hartford Life and Accident Insurance
Company detail exclusions, limitations, and terms under which the policies may be continued in force or discontinued.

The Hartford® is The Hartford Financial Services Group, Inc., and its subsidiaries including issuing company Hartford Life and
Accident Insurance Company, Hartford, CT 06055.

*National Safety Council’s Injury Facts, 2019 Edition.

50189 ©2020

Accident Form Series includes GBD-1000,
GBD-1300, or state equivalent.
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Flat budgets force tough Army modernization choices

he Army faces tough choices as

I it pushes ahead with an ambi-

tious modernization effort dur-

ing a time of flat budgets, the service’s
top officer said.

“We can’t have everything,” Army
Chief of Staff Gen. James McConville
said July 31 during a virtual event
hosted by the Center for Strategic and
International Studies.

Work on the Army’s six moderniza-
tion priorities—long-range precision
fires, next-generation combat vehicle,
future vertical lift, the network, air
and missile defense and soldier lethal-
ity—is well underway, he said, citing
as examples tests of new hypersonic
capabilities, mid-range missiles and
an extended range cannon, he said.

These six essential capabilities
“have to happen,” he said, “so some of
the things that may be incremental
improvements to our current systems,
we are not going to be able to invest
in, although some would like us to.”

The Army’s modernization priori-
ties fuel a “major transformational
effort” in the Army, McConville said.

The Army’s efforts now will ‘set the course
for the next 40 years,” Army Chief of Staff
Gen. James McConville said. (ausa PHOTO)

From new equipment and units to
a new operating concept and a 21st
century talent management system,
the Army’s efforts now will “set the
course for the next 40 years,” he said.
“They are going to allow us to have
overmatch and great-power competi-
tion, so I think it is very, very impor-
tant that we continue these efforts.”

As the Army modernizes the force,
leaders continue to work closely with
the other services and partners and
allies, particularly in the Indo-Pacif-
ic, a priority region in the National
Defense Strategy, McConville said.

“When we look at the region, there’s
great-power competition there, and
great-power competition is really
about the people,” he said.

As part of the joint force, the Army
looks to help meet combatant com-
manders’ needs.

This includes providing capabili-
ties such as a security force assis-
tance brigade that can advise, assist
and develop strong relationships with
allies and partners, McConville said.
Another capability is the Army’s new
multidomain task force, which can
provide long-term, long-range preci-
sion effects or fires, he said.

The Army’s partners and allies in
the Indo-Pacific are looking for “a
strong partnership,” McConville said.

“They want a free and open Indo-
Pacific. They want to be able to have
a stable and secure area.”

Guard reorganization would increase deployable units

he new National Guard Bureau

I chief is proposing a sweeping re-
organization that would create

eight deployable Army National Guard
divisions ready for large-scale combat.

Gen. Daniel Hokanson, the newest
member of the Joint Chiefs after his
promotion and swearing-in Monday,
requires the support of Congress and
the governors for his proposal to align
existing Army Guard brigades with
the component’s eight division head-
quarters. The move would give the
Army 18 deployable divisions, eight
more than it has now.

Alignment decisions have not been
finalized, but any moves will not
change or impact state authority over
the National Guard, he said. His goal
is to have the reorganization complet-
ed by Oct. 1, 2021.

“This alignment will not only help
us improve readiness, it will greatly
enhance talent management from
company to division level,” he said.

The Army Guard’s division head-
quarters are in New York, Virginia,

Pennsylvania, Minnesota, Kansas,
Indiana, Texas and California.
To be deployable divisions, the

Guard units would receive more train-
ing to validate readiness and proficien-
cy and better enable them to integrate
with active Army and joint forces, Ho-
kanson said.

This is not to say he thinks Army
Guard brigades aren’t prepared.

National Guard units “are highly
trained, experienced and capable forc-
es,” he told the Senate in June.

Division realignment would simply
integrate formations during peacetime

Defense Secretary Mark Esper, left, pre-
sides as Gen. Daniel Hokanson takes over
as National Guard Bureau chief. (pob pHOTO)

“to build habitual relationships that
would increase readiness and ensure
interoperability through common or-
ganization, training and equipping,”

he said.

WWW.ausa.org
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Army ceremony establishes V Corps
forward command post in Poland

he V Corps flag was unfurled

Tuesday in Poland in a ceremo-

ny marking the establishment of
the corps’ forward command post and
the promotion of incoming corps com-
mander Lt. Gen. John Kolasheski.

Deactivated in 2013 in Wiesbaden,
Germany, the storied V Corps will be
based at Fort Knox, Kentucky, but
have a forward-deployed command el-
ement in Poland as part of a shift in
U.S. presence in Europe.

The first rotation of 200 soldiers is
expected to arrive in fiscal 2021.

Army Chief of Staff Gen. James Mc-
Conville was in Poland on Tuesday to
preside over the ceremonies.

“The activation of an additional
corps headquarters provides the
needed level of command and control
focused on synchronizing U.S. Army,
allied and partner nation tactical
formations operating in Europe,” Mc-
Conville said. “It will enhance U.S.
Army Europe and U.S. European
Command as they work alongside al-
lies and partners to promote regional
stability and security.”

The Army announced in February
its plans to reactivate V Corps and
identified Europe as the location for a
forward command post.

Placement of the forward element in
Poland was finalized by the Enhanced
Defense Cooperation Agreement, an-
nounced July 31, between the U.S.
and Poland.

The agreement enables an
creased enduring U.S. rotational
presence of about 1,000 personnel,”
to Poland, Defense Secretary Mark
Esper said Monday.

The increase, in addition to the
4,500 U.S. troops already on rotation
in Poland, could include a division
headquarters and intelligence, sur-
veillance and reconnaissance capa-
bilities.

The agreement comes as DoD moves
to reduce the number of U.S. troops
stationed in Germany to 24,000.

“in_
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The forward-deployed command element
in Poland is part of a shift in U.S. presence
in Europe. (u.s. ARMY EUROPE PHOTO)

The plan, announced July 29, in-
cludes bringing the 2nd Cavalry Reg-
iment and its 4,500 soldiers back to
the U.S. from Vilseck, Germany, and
rotating U.S.-based Stryker BCTs
into Europe.

In all, about 11,900 service mem-
bers will be repositioned, with 6,400
troops returning to the U.S. and
nearly 5,600 moving to other parts of
Europe, Esper said.

“We’re moving forces out of Cen-
tral Europe, Germany, where they've
been since the Cold War, and we're
now moving, we're following, in many
ways, the boundary east, where our
newest allies are,” Esper said.

When the V Corps forward element
deploys to Poland in the future, its
primary mission will be to conduct op-
erational planning, mission command
and oversight of rotational forces in
Europe.

It is also slated to participate in the
Defender-Europe 2021 exercise.

The V Corps’ history dates back to
1918, when the unit was activated
during World War 1.

It later took part in the D-Day in-
vasion and liberation of Europe dur-
ing World War II, defended Western
Europe during the Cold War, and saw
service in the Balkans, Iraq and Af-
ghanistan.
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Member discount at GEICO

GEICO offers great rates, exceptional
service, and fast and fair claims handling
to more than 15 million policyholders
across the U.S. They can also help insure
your motorcycle, house, condo, apartment
rental, boat and more. Call 800-932-8872
or visit www.ausa.org/geico to get a quote
and mention your AUSA membership for
the discount. If you're already insured with
GEICO, call to see if an additional discount
can be added.
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Defense legislation advances with 3% raise for soldiers

By Mark Haaland

s we enter the month of Au-
Agust, the House and the Sen-

ate have each passed their
version of the National Defense Au-
thorization Act—and with some good
news in common.

Both chambers support a 3% pay
raise for service members, as re-
quested by the White House.

The Association of the U.S. Army’s
Government  Af-
fairs team contin-
ues to review the
NDAA legislation,
including hundreds of amendments
for provisions that support readi-
ness programs for the Regular Army,
Army National Guard, Army Re-
serve, families and Army civilians.

We are also looking for modern-
ization programs to improve future
readiness and health care programs
to maintain and improve medical

Government

Affairs

readiness. Look for updates in future
columns.

The House has also passed defense
appropriations legislation to fund
DoD for fiscal 2021.

However, the Senate Appropria-
tions Committee has not released its

version of the bill or the other 11 ap-
propriations, largely due to disagree-
ments over funding levels and policy.

Although time remains for the Sen-
ate to pass the appropriations bill in
time for the new fiscal year, which
begins Oct. 1, we think the Senate
will likely wait until after the elec-
tions in November.

Even when the election outcome is
known, we foresee the unfortunate
potential for an extended continuing
resolution going into fiscal 2021. We
are also concerned that the elections
will delay final passage of the NDAA.

AUSA is also concerned about com-
mittee and floor speeches in both the
House and Senate as well as amend-
ments that would reduce DoD fund-
ing. Fortunately, amendments to de-
fund national defense were defeated,
but we have noted a growing interest
in reducing funding for DoD.

See next page

Contact us to learn about our quick turnaround on year-end requirements. a‘iSpacesaver'

Use fiscal year-end funds to promote

= i
Mobilization ¢

PPE Storage

readiness.

1y

Weapons Racks
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Government Affairs
From previous page

This is contrary to the assessment
and recommendations of the commis-
sion that Congress charged to review
the National Defense Strategy.

This bipartisan commission rec-
ommended 3% to 5% defense budget
growth to address growing threats
around the world.

AUSA supports the commission’s
recommendation. The group’s com-
plete assessment can be found here.

Honoring WWII heroes

We have some great news about the
Merrill’'s Marauders Congressional
Gold Medal Act, which recognizes
the valor and accomplishments of
the 5307th Composite Unit (Provi-
sional) and its soldiers who served so
heroically during World War II in the
China-Burma-India theater.

Working diligently with like-
minded organizations, we have now
exceeded the threshold number for
representatives needed to co-sponsor

Work is progressing on the Merrill's Marauders Congressional Gold Medal Act, which
recognizes the 5307th Composite Unit (Provisional) and its soldiers. (u.s. ARMY PHOTO)

the legislation. As of this writing,
303 of the 435 members of the House
are co-sponsoring this bill.

Next, AUSA is supporting Rep. San-
ford Bishop, D-Ga., and Rep. Peter
King, R-N.Y., the two original spon-
sors, in their outreach to House lead-
ership to bring the legislation to the
floor for consideration and passage.

INCl

Leader 1n Al technology
to the U.S. Government

Based on our philosophy, Scaling Humans
with Artificial Intelligence or Shai®, we
help agencies empower their teams to:

Increase efficiencies
Speed decision-making
Improve system security

Find out more about NCI Al Solutions
at nciinc.com/shai

Navigate. Collaborate. Innovate. This is NCI.

We anticipate the House passing
the Merrill’s Marauders Congressio-
nal Gold Medal Act before the end of
the calendar year.

Click here to read the Merrill’s Ma-
rauders bill.

Mark Haaland is AUSA’s Government
Affairs Director.
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Discounts on vacations, A-2 jackets and GE appliances

By Susan Rubel

rmed Forces Vacation Club of-
Afers families the opportunity

to enjoy vacations at popular
destinations around the world for just
$359 per unit per week.

Through the Association of the U.S.
Army’s new relationship with AFVC,
we can now offer this to all AUSA
members and their families, regard-
less of military service.

Formerly known as “Space-A,” the
program allows you to access time-
share resorts that
are vacant for a
particular  week.
This means the in-
ventory is sometimes off-season or may
become available with fewer than 10
days’ notice.

Don’t let the word “timeshare” scare
you—you are not required to listen to
a presentation. You are simply taking
advantage of available inventory.

With this program, you can access
spacious accommodations at more
than 4,000 resorts, apartments, con-
dominiums and homes in more than
100 countries.

AFVC is part of Wyndham World-
wide, one of the world’s largest hos-
pitality companies. This makes it
possible to offer a vast collection of
condominium-style timeshare resorts.

Availability varies but frequently in-
cludes destinations in the U.S., Mexi-
co, South America and Europe.

The condominium-style accommoda-
tions typically include a full kitchen,
and many feature washers and dryers,
balconies or patios and other comforts.

Many resorts provide amenities you
aren’t likely to get with a typical hotel
or motel room, such as on-site recre-

Member

Benefits

ational facilities, swimming pools, fit-
ness centers, game rooms, gift shops,
restaurants and organized activities.
Golfing and skiing are available at
some resorts as well.

Add in exciting area attractions,
and you have an exceptional vacation
for far less than you would normally
expect to pay.

Through AUSA’s new relationship with AFVC, we can now offer vacations at popular des-
tinations around the world to all AUSA members and their families. (u.s. ARMY PHOTO)

While most of us aren’t traveling
right now, visit www.ausa.org/afvc
and bookmark it for later when you're
ready to take that dream vacation at a
price that doesn’t break the bank.

Discount on Army A-2 jacket

For the first time since World War II,
the A-2 jacket is returning to the U.S.
Army. US Wings is an official supplier
of this jacket to both the Army and the
general public.

Although the A-2 was primarily
associated with the Army Air Forces
during World War II, it was also worn
by non-aviation personnel.

Despite the popularity of the A-2,
production was canceled in 1943 in fa-
vor of cloth-shelled flight jackets.

The Air Force reissued the A-2 to its

pilots and aircrews in the late 1980s.

This will be the first time in more
than 70 years that the A-2 will be re-
turning to the Army.

The jacket is based primarily on the
Air Force’s goatskin version, but it is
made from the finest cowhide.

Now you can own the same version
of this venerable and iconic jacket.

Visit www.uswings.com and save
10% with code AUSA.

Discounts on GE appliances

AUSA members have special access
to the GE Appliances Store, an exclu-
sive online shopping site where mem-
bers can purchase high-quality appli-
ances at discount prices.

Full service, in-home delivery is
available to most locations.

Members-only savings of up to 25%
off are available every day on the latest
appliances from top brands including
GE, GE Profile Series, Café, HotPoint,
Haier and Monogram.

Sign up for the GE Appliances Store
e-newsletter and be the first to know
about special offers and national re-
bates, and visit www.ausa.org/ge to
access the site.

If you have any questions or com-
ments about AUSA savings programs,
contact me at srubel@ausa.org.

Susan Rubel is AUSA's Affinity Programs
Director.

www.ausa.org
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Artillery played ‘decisive’ role in first Gulf War victory

he artillery power used to breach

enemy defenses in the first Gulf

War was a “decisive contribu-
tion” to the coalition victory that has
received scant attention in history
books, said a retired Army officer who
witnessed firsthand the performance
of field artillery in the conflict.

In his new book, Desert Redleg: Ar-
tillery Warfare in the First Gulf War,
retired Col. L. Scott Lingamfelter
chronicles his time in the 1st Infantry
Division’s 1st Division Artillery Bri-
gade and the combat prowess of coali-
tion field artillery units in securing a
decisive victory.

“I wanted to document the role of
the artillery in this war because no-
where else had that story been fully
told,” Lingamfelter said during a
Thought Leaders webinar hosted on
Tuesday by the Association of the
U.S. Army. “The role of the artillery

-5 r .l‘ i Ji
SAVE WITH A LOW INTRO APR
Open a new Platinum credit card, and you’ll get With Platinum, you’ll also enjoy:

Field artillery battalions fired more than

9,200 cannon rounds and over 1,600
rockets in combined arms formations dur-
ing the Gulf War. (u.s. ARMY PHOTO)

has received scant treatment, when
in fact it was a decisive contribution
during eight days of raids and firing
a huge artillery.”

Lingamfelter, a 1973 Virginia Mili-
tary Institute graduate who served

in the Army until 2001, said 17 field
artillery battalions supported the 1st
Infantry Division over eight days of
raids on Iraqi positions Feb. 16—23,
1991. They traveled more than 6,800
miles and fired more than 9,200 can-
non rounds and over 1,600 rockets in
combined arms formations.

The author, who served in the Vir-
ginia State Assembly for 16 years af-
ter retirement, pointed out that the
war was also “a real test of the doc-
trine developed to address a Soviet-
era threat” and used against a Soviet-
equipped surrogate Iraqi army.

Lingamfelter’s talk took place dur-
ing the week that marks the 30th an-
niversary of the start of the war.

In his book, he includes personal
photos, maps and draws on informa-
tion preserved in original battle re-
ports.

To buy a copy of the book, click here.

|

|
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AUSA recognizes this year’s most successful chapters

he Association of the U.S. Army
I has named its “Best Chapter”
winners for 2020 based on their
achievement and success in growing
membership, hosting events, rais-
ing money for scholarships and other
programs, and supporting units and
recruiters.

The awards will be presented dur-
ing AUSA’s Annual Meeting and Ex-
position. Due to the COVID-19 pan-
demic, planning is underway for a
four-day virtual meeting Oct. 13—16.

The Best Chapter awards are calcu-
lated in six groups, with five based on
chapter size and one for the best over-
seas chapter.

* The George Washington chapter
of Washington, D.C., is Best Chapter
among chapters with more than 1,000
members.

* The Capital District of New York
chapter in Albany, New York, is Best
Chapter for those with 600 to 999
members.

* The Coastal South Carolina chap-
ter in Charleston, South Carolina, is
Best Chapter for groups with 350 to
599 members.

* The Arkansas chapter in Little
Rock, Arkansas, is Best Chapter for
groups with 200 to 349 members.

* The Puerto Rico chapter in San
Juan, Puerto Rico, is Best Chapter for
gruops with fewer than 200 members.

* The Best Overseas Chapter is the
Gen. Creighton W. Abrams Chapter
in Wiesbaden, Germany.

The rankings result from a review
of activities reports from AUSA’s 122
chapters, looking at achievements in-
cluding membership growth across
all categories, meetings and events,
scholarship programs, support for
local military units and recruiters,
and engaging local politicians about
AUSA priorities.

The overall level of achievement
was high, as 97 chapters increased
membership in the operating year,
75 held events for Army families, 65
sponsored professional development
programs, 61 supported recruiters, 53

Chapter presidents attend a workshop during the 2019 AUSA Annual Meeting. (AusA PHOTO)

had events for ROTC, 42 had events to
honor Vietnam veterans and 27 hosted
young professional events.

Despite the limitations placed on
chapters in the last few months of the
operating year, they continued to sup-
port soldiers, families and their local
communities.

Combined, the chapters also award-
ed $184,100 in scholarships.

Other honors

AUSA also announced its President’s
Club and Chapters of Distinction.

Chapters attain Eagle status by
showing positive membership growth,
Chapters that achieved Eagle status
for 10 or more months during the op-
erating year, which ended June 30,
qualified as Presidents Club chapters.

They are:

Silver

Arsenal of Democracy (11)
Coastal South Carolina (11)
Korea (11)

Rock Island Arsenal (11)

Bronze

Allegheny-Blue Ridge (10)

Capital District of New York (10)
Fort Jackson-Palmetto State (10)
Fort Rucker-Wiregrass (10)
Greater Augusta-Fort Gordon (10)
Greater Los Angeles (10)

Major Samuel Woodfill (10)
Marne (10)

Northern New York-Fort Drum (10)
Texas Capital Area (10)

West Point Area (10)

The following chapters were des-
ignated Chapters of Distinction for
achieving Eagle status for at least eight
months during the operating year.

+ Connecticut (9)

* Joshua Chamberlain (9)

* Dix (9)

* Greater New York-Statue of Liberty

)

* George Washington (9)

* Fort Campbell (9)

* Redstone-Huntsville (9)

* Emerald Coast (9)

* First Militia (9)

* Braxton Bragg (9)

+ Arkansas (9)

* Fort Sheridan-Chicago (9)

+ Las Vegas-John C. Fremont (9)

* Tucson-Goyette (9)

+ Pikes Peak (9)

* Picatinny Arsenal-Middle Forge (8)
* Western New York (8)

+ Corporal Bill McMillan-Bluegrass (8)
* Francis Scott Key (8)

* Tri-State (8)

* Fairfax-Lee (8)

* Central Virginia (8)

* Suncoast (8)

+ Chattahoochee Valley-Fort Benning

()]

* Magnolia (8)

* Puerto Rico (8)

* Leonidas Polk (8)

* North Texas-Audie Murphy (8)
* Des Moines Freedom (8)

*+ SGM Jon R. Cavaiani (8)

» San Francisco (8)

» Arizona Territorial (8)

* Cowboy (8)

WWW.ausa.org
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